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UK Employee Assistance Professionals Association
ANNUAL GENERAL MEETING
Thursday 31st March 2022 at 5.00 pm
Webinar Online
I am writing on behalf of the UK EAPA Board to advise you that the Annual General Meeting of the UK Branch of EAPA will be held on Thursday 31st March 2022 at 5.00 pm.  It will be run as an online webinar.

Election of Officers and Board Members

Members are invited to serve on the Board.  The following positions will become vacant:
· Board Member x 2
· Paul Roberts, whose term of office expires at the AGM in 2022, has offered himself for re-election

· One other Board position

Other Board members

The two year terms of office of the following Board members expire at the 2023 AGM.

· Eugene Farrell (Chair)
· Catherine Betley (Secretary)
· Andrew Kinder (Vice-Chair)
· Brandon Collins (Treasurer)

· David Elliott 
· Samantha Duncan
· Nicola Bowden

· Harry Key 
· Karl Bennett

The Officer Position of Immediate Past Chair remains vacant and will not be filled in 2022.
The number of full Board members retiring and applying for re-election at the 2022 AGM will be 1.  

Members may nominate themselves for an Officer or Board position by emailing the Secretary stating their name and the position they are wishing to be nominated for – info@eapa.org.uk.  
More information on the role and responsibilities for each post in the UK EAPA By-laws (copy attached – see Article IV).  Other essential information:
The term is normally for two years.

Only one person employed by or representing any organisation can become an Officer or Board Member.

No member can serve simultaneously as both Chair and Treasurer.

Nominations must be received by 5:30pm on 1st March 2022.

Further matters:

1.  As in previous years, members have an opportunity to nominate someone for a special award, who they feel has made a considerable contribution to the profession.  Nominations will be considered by the Board.  Please use this opportunity to make a nomination using the attached form.  

2.  The Membership Committee has reviewed categories of membership for implementation January 2023, due to increasing levels of interest from organisations where activities extend beyond EAP work.     
3.  EAPA is being asked to provide position statements on a range of issues which are being addressed during the current work programme:
            -           Maintaining standards while using technology in EAP work
            -           Artificial Intelligence
            -           EAP utilisation rates
            -           Expected outcomes from EAP intervention
 
4.  Standards verification.  A new approach involving the need for audit for Registered Providers through third party accreditation has been recognised and is being implemented.  
5.  ROI calculator tool on the website.  Thanks to member feedback this has been much improved and a considerable amount of data has now been gathered which can be used as the basis for a further research piece
6.  Website refreshment.  It is expected that this will be undertaken in 2022.
7.  PR/website/administration support is evolving and there is a recognition that there is a need for more and relevant written material, more regular comms, greater use of Social Media and specific accompanying administration support.   
 
Being a board member is a serious responsibility and demands time and personal commitment. You will be expected to attend additional meetings as a Board Member and to undertake projects and other work as needed during your term. If you would like to know more about the role and responsibilities, please speak to one of the existing Board Members or Chair.

If you would like to assist the Association in a project or other work without being on the Board, we would welcome your assistance.

We look forward to receiving nominations and seeing you at the AGM. 

With kind regards

Eugene Farrell
Chair

UK Employee Assistance Professionals Association

email. Info@eapa.org.uk
